Asvhiow ML Duome, Hoseimy
S Wise, Acing Byacciiie Dheoky

161 Delowors Avenus, Dieimor, Naw 5

[ p—————

June 10, 2013

Degr Service Provider:

The Protection of People with Special Needs Act {"the Act”) establishes the Justice
Center for the Protection of People with Special Needs {"Justice Center”} and requires
that o Code of Conduct be read and signed by any “custodian” who will have regular
and substantial contact with people with special needs covered by the Act.

- Custodians include directors, operators, employees, or volunteers of a facility or agency
as well gs consultants, employees, and volunteers of any corporation, organization or
governmental agency that provides goods or services to a facility or agency.

The Code of Conduct represents a broad framewaork that will help staff decide on an
appropriate course of action and achieve the godl of helping people with special
needs live self-directed, meaningful lives in their communities, free from abuse, neglect
and protected from harm. The Code of Conduct is not infended to provide deiailed
direction of what should be done in every aspect of a custodian's work.

This Code of Conduct applies to all custodians as defined above. However, supervisors
and administrators who do not have regular and substantial, contact with people who
receive services should also familiarize themselves with this Code of Conduct and must
follow gll other legal and reguiatory reguirements of the Act.

The affached Code of Conduct is required fo be read and signed at least annually by
ali custedians. Existing custodians must read and sign by June 30, 2013, and all other
custodians must read and sign at the time of employment or affiliction.

Thank you for your attention fo this important matter. If you have additional guestions
about the Code of Conduct, please call the Justice Center at 518-549-02C0.

Very fruty yours,
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